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OVERALL RATING

Y I B

A B C D E None

SECTION RATING

PA1: Social Management System B

PA 2: Workers Involvement and Protection C

PA 3: The Rights of Freedom of Association and Collective
Bargaining

PA 4: No Discrimination, Violence or Harassment A
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PA 5: Fair Remuneration C

PA 6: Decent Working Hours A
PA 7: Occupational Health and Safety A
PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: Jimmy Sun; APSCA membership number: CSCA 21701689

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): N/A

Monitoring partner name: Bureau Veritas Consumer Products Service; Audit Company APSCA Number: 11600002

Audit schedule details: The audit is planned for 1 auditor x 1.5 days.

Business partner information: Transpacific (Ganzhou) Apparel Ltd. (the name in Chinese wasis/l|ffiF fRaEH fR4-1),
Business License No. was 913607030910891262) was established on February 21, 2014 and the address was 201,
Building No. 26, Intelligent Manufacturing Valley Industrial Park, 160 Huangjin Avenue, Ganzhou Economic and
Technological Development Zone, Ganzhou, Jiangxi, China. (the address in Chinese was 7L F{ & 81 g TR &
E &2 151605 F ma =k E26#tR = 1k E201). The auditee specialized in the manufacture of Jackets, pants, beach
shorts. The main production processes included cutting, sewing, ironing, handwork, inspection and packing. According to
the factory management, peak season was not obvious.

Audited location information: The factory rented one 4-storey production building (1F: cutting, warehouse; 2F: sewing,
ironing; 3F: handwork, inspection, packing; 4F: office, warehouse). The total construction area was about 5435 square
meters. No dormitory or canteen was provided in the factory.

Operating shifts and hours: All workers conducted 1 shift and the regular working hours were 8:00 to 17:00 with 1 hours’
lunch break from 12:00 to 13:00. They worked 8 hours per day and 5 days per week, their normal rest days were Saturday
and Sunday. According to sample attendance records (10 samples from March 2026, August 2025 and December 2025
respectively), auditor noted that all sample employees worked at most 36 overtime hours per month and 0 hours per day.
The longest consecutive working days were 6 days and the total maximum weekly working hours were 48 hours.

Time recording system: fingerprint and facial recognition system

Salary payment details: Wages of employees were paid at around 30th of next month by cash with wage stubs issued to
employees and the employees’ signatures on the payrolls. All employees were paid by hourly rate. According to sampled
payroll records (10 samples from March 2026, August 2025 and December 2025 respectively), auditor noted that
employees were paid RMB12.01 per hour in December 2025/March 2026 and RMB 10.75 per hour in August 2025, which
met the local minimum wages of RMB 12.01 per hour since December 2025 and RMB 10.75 per hour before December
2025 respectively. Besides, all sample employees were paid 150% and 200% of normal wages for the overtime worked on
weekdays and weekends respectively, which met the legal overtime compensation rate. No overtime hours were noted on
statutory holidays.

Worker number information:

« Total worker number 80 with 70 production workers and 10 non-production workers

* Production worker number 19 males and 51 females

* Vulnerable worker number (domestic workers from other provinces of China were 0 male and 0 female)

* Any other special group workers N/A

Good practices: Nil

Worker organization details: Worker committee was established and worker representative was elected in 2026.
Circumstances: There was no special circumstance during the audit.

Summary of findings: Non-compliances were found in PA1, PA2, PA5, PA7. Detailed findings refer to the report.

Living wage calculation: BV has used the methodology which follows Anker Benchmark methodology to estimate the living
wage by estimating the cost of basic but decent life style for a worker and his/her family. This involves adding up the cost
of three expenditure groups: food (for a low-cost nutritious diet), housing (for basic healthy housing), and other essential
expenses for a family, and then adding a small margin for sustainability and emergencies. The reason BV does not use
the data of GLWC because no such data was available in the area. The data source: onsite audit information collection
(BV BNW).

Remarks:

1. Per onsite observation, document review, management and worker interviews, there were many other factories located
in the same compound, which had independent business licenses with different management system and separated
operation activities. No worker exchange was found during the audit. As a result, the audit scope only focused on the
building rented by the auditee.

2. There are no contractor/agencies/government waivers/collective bargaining used or available by the auditee, which
makes the contractor license/agency labour contract/government waivers/collective bargaining agreements not applicable.
3. As of the current project category, production process, scale and pollutant status, the construction project was not
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included in the environmental impact assessment management scope. Thus, no environmental impact appraisal
documents were needed.
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SITE DETAILS

Site Site amfori ID
Transpacific (Ganzhou) Apparel 156-008253-003
Ltd.

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry
Apparel, Accessories & Luxury

Goods
amfori Process Classifications GS1 Classifications
Sewing / Stitching N.A.
NACE Classification Water Stress Situation
N.A. This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 80 Workers
Legal minimum wage in local currency 2,090 Monthly
Lowest wage paid for regular work at the site 2,090 Monthly
Calculated living wage in local currency 2,907.61 Monthly
Total sample 10 Workers

Other Metrics

Male workers 22 Workers
Female workers 58 Workers
Non-binary workers 0 Workers
Permanent workers - Male 22 Workers
Permanent workers - Female 58 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 1 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 0 Workers
Domestic migrant workers - Female 0 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System

Site: Transpacific (Ganzhou) Apparel Ltd. | Site amfori ID: 156-008253-003

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

REFER  WinED . EEEMARTH . &
ZEMEEZR RS T HEHREEREERAFEBS
CHTAEN , BR&aH EmaiiTeM e . #E
EHem R aZiirEnme 2. WoHisE
THEAM BRI ZER O , AEASFTAFEIN . &
£FBSCI PA1.1

Based on document review, factory tour,
management and worker interviews, it was noted
that the auditee had set up management system to
compliance with the BSCI Code of Conduct. But
some policies were improperly implemented and
did not monitor the management system accurately.
This issue was cascaded by other issues and
defined as partial non-compliance finding. Please
refer to BSCI PA1.1

PA 2: Workers Involvement and Protection
Site: Transpacific (Ganzhou) Apparel Ltd. | Site amfori ID: 156-008253-003

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

Finding

Based on document review, management and
worker interviews, the factory provided the records
of communication about requirements of social
responsibility between the management and
workers, however, the workers did not have
adequate understanding on the requirements of
social responsibility or the BSCI Code. Because
employees had been provided with related training,
the issue was defined as partial non-compliance
finding. This violated Performance Area 2: Workers
Involvement and Protection 2.4.

WIEHER  EEEMRTHH . T AR
ITEEESATzEXTHERIRSEMLR .
B R THA R T =TT ERKINBSCHE
e AFITI 0 RTRE THLFI L L E=H
E AL AFE - RIEAITIL2 = TASSHR
iF2.4

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?
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Finding

Based on document review, management and
worker interviews, it was noted that the facility
didn’t establish an effective operational-level
grievance mechanism for external stakeholders
(i.e. neighbors, factories, suppliers, local
government, NGO, etc.). Further, factory didn’t
conduct satisfaction survey on the grievance
mechanism. Because inadequate grievance
mechanism was established, the issue was defined
as non-compliance finding. Please refer to BSCI
2.5

PA 5: Fair Remuneration

WREHER . EEEATHH . FiZRENT
TR EAEAR T CRBER . T
™. R . SHEF . NGOTE » BIRZIATER iR
Wl deoh , T dTRiFLHEEERE- @
TI FBERw R RIFINE L R ER A
TFET- FZABSCIHIE K25

Site: Transpacific (Ganzhou) Apparel Ltd. | Site amfori ID: 156-008253-003

Question: 5.4 Is there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Based on document review, management interview,
worker representative’s interview and employees’
private interview, it was noted that the factory did
not collect the information and calculate the basic
needs wages to identify possible gaps existing
between the actual remuneration and the basic
needs wages. Therefore, this question was rates as
non-compliance. Please refer to BSCI PA 5.4

EFoH#ER . EEERE . ATAERRhaT
Hik L EREN T SR TEARERTHEERIL
& TR AR AT B TR B AT R ITH
Z[BMEE , FE - BESHEAATFE . BF
& BSCIPA5.4

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Based on document review, management and
worker interviews, In April 2026, it was noted that
only 22/80 (27.5%) employees were provided with
accident and pension insurance, 30/80 (37.5%)
employees were provided with medical and
maternity insurance, 7/80 (8.75%) employees were
provided with unemployment insurance. Besides,
factory had provided commercial insurance to all
employees, which was effective from December 3,
2025 to December 2, 2026. Factory management

RECER . BEEEMATHE . T 5202654
A{422/80(27.5%)# A T M THhfisE /i ,
#130/80(37.5%)& R TIRMEEFFIET RiE . A7/
80(8.75% )& M TRk R - Ihoh , T A2
PR T2 T AEI A 2025512 H3H £2026F 1 2
AR bRk . T 2B AT EESR-
BT T80%/ A ITEM T 4R . MinlEs 3 EA
AFEI- 1BEFE {hEARLIETHE D £73
FA0 4 opiE A RSN E =Rk b F33%F -
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Finding

stated that some employees were not willing to
participate in social insurance. Because less than
80 percent employees had purchased social
insurance, this issue was defined as non-
compliance finding. Please refer to Article 73 of the
Labor Law of the People’s Republic of China and
Article 33 of Social Insurance Law of the People's
Republic of China (2018 Amendment).

PA 7: Occupational Health and Safety
Site: Transpacific (Ganzhou) Apparel Ltd. | Site amfori ID: 156-008253-003

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the
workers and visitors through signs and warnings?

Finding

Based on factory tour, it was noted that the auditee
did not post warning sign on water dispenser to
avoid scald happening of high temperature.
Because adequate health and safety management

WRIEIAEY . FiZRIFETARIKIEL LS
BRGIMR BTLI By 7 2BnERT2ER
2. HREET TARTRESIIE . aES
HEHSBSATFEI- 1EZEBSCIT.9

procedures had been established and designated
personnel was responsible for compliance
monitoring, this issue was defined as partial non-
compliance finding. Please refer to BSCI 7.9

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

T sceies

Finding

RIBIAED . Ei ST 28420 a Z45riE
e BTII AAESMSmETE T SEMRP
Because factory had installed proper safety guards %8 , WA SHEATHATFEIN - 55T {4
for most machines, the issue was defined as partial = i%& %2 T E %2 N(GB5083-1999 ) %6.1.6
non-compliance finding. Please refer to Article %

6.1.6 of Code of Design of Manufacturing

Equipment Safety and Hygiene

Based on factory tour, it was noted that the no
finger guard was installed for 2 sewing machines.

Question: 7.22 |s there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?
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Finding

Based on factory tour, it was noted that no paper or  RIEWHER . T/ e B EMEHRELRMINEF A
soap for washing hands was supplied in the toilet. MRE. I ErRdE. TI #TEE
The facility management represented that they Z 2EBEHR . AR T AT ALEHITER .
would take corrective action soon. Because factory  IM[A)#E B EA ST ATFEIN - iEEFBSCI PA7.22
had established health and safety management

system and designated personnel that responsible

for compliance monitoring, this issue was defined

as partial non-compliance finding. Please refer to

BSCI PA 7.22
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