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OVERALL RATING

A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective

Bargaining

PA 4: No Discrimination, Violence or Harassment A

PA 5: Fair Remuneration B

MONITORING ID: 24-0261566-1 | Monitoring summary report for Fuzhou Gerxing Garments Co., Ltd. — 1/13


https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/24-0261566-1
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Audit Information =

Name of lead auditor: Amber Huang; APSCA membership number (CSCA 21701758)

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006 )

Audit schedule details: The audit was planned for 1 auditor x 0.75 day. The follow up audit (semi announced) was
conducted on Jun 5, 2025.

Business partner information:

Fuzhou Gerxing Garments Co., Ltd. ({887 REEH R4 ) is located at THIRD FLOOR, NO.3 JINCHENG PRIVATE
INDUSTRIAL DISTRICT,NO.228 CHIQIAO ROAD.XINDIAN TOWN, FUZHOU, Fujian, China (b B8 & 18 HEZEH
TRt BT 5228 2 3#E =2 (8] 3)2). Business license No.: 91350111550995874L, valid from Mar 18, 2010 to Mar 17, 2040.
The main products were Garments. Production Capacity is about 120000 pcs per year.

The main produce processes included cutting, sewing, ironing, inspection and packing.

Audited location information:

The factory rented the third floor of one 5-storey production building for production, warehouse and office. The factory
provided rental contract and business license for review, which was 700 square meters each floor of the 5-storey
production building. Per on site observation, first floor was used for Longzhe(Fujian) Technology Co.,Ltd. for plastic pipe
warehouse, second floor was used by Fujian Fenghuang Tengda Food Co.,Ltd for Food product production, fourth floor
and fifth floor was used for Zhuhai Geli Maintenance company for warehouse. Per management and workers interview, no
worker exchange was noted during this audit.

No dormitory, no meal and no transportation were provided by the main auditee

Operating shifts and hours& Time recording system:

Only one shift was arranged for all production workers, the normal working time for one shift was 8:00-12:00, 13:30-17:30.
The workers used finger print for attendance. Workers regular working hours were 5 days per week and 8 hours per day,
normally workers worked from Monday to Friday, overtime in Saturday and rest in Sunday and statutory holiday. All
workers had at least one day off per seven days.

Workers’ maximum weekly working hours were 58 hours.

1st sampled month (Oct. 2024 )— standard hours (40 hours) + maximum weekly OT (18 hours),

2nd sampled month (Dec. 2024)-standard hours (40 hours) + maximum weekly OT (18 hours),

3rd sampled month (May 2025) —standard hours (40 hours) + maximum weekly OT (14 hours).

Workers had right to choose working overtime or not.During operation, workers could go to toilet and have a rest without
restriction. Based on workers interview, workers confirmed that they worked overtime voluntarily.

Salary payment details:

Compensation and wage procedure was established in the factory. Workers are paid about 5th of next month by cash by
hourly rate. Based on the payroll records from Jul 2024 to May 2025 review, confirmed by workers and worker
representative interview, the minimum wage paid in the factory was at least RMB3600 per month, which was compliance
with legal requirement, allowance were provided for workers. Overtime wage, statutory holiday wage and paid annual
leave are in compliance with legal requirement. The wage reflects the skills and education of workers by different basic
wage. Confirmed by workers and workers interview, the workers understood the structure of wages.

Worker number information:

<& Total worker number (total 32 workers, including 18 production workers and 14 non-production workers)
<& Production worker (4 male production worker and 14 production female workers)

<& Vulnerable worker number ( 5 male domestic migrant workers and 16 female domestic migrant workers)
<& Any other special group workers (Nil)

Good practices: Nil
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Worker organization details: There were two workers’ representatives were freely elected on Jul 12, 2024 and no trade
union was established in the factory.

Circumstances: There was no special circumstance during the audit.

The special circumstances can be classified as followed: No negative evidence was identified during the past year based
on auditor check the National Enterprise Credit Information Publicity System.

The follow up audit covered PA1, PA2, PA5, PA6 and PA7Y.

Summary of findings:

PA1:

1.1-management system to implement the amfori BSCI Code of Conduct was not set up effectively.
1.4-the calculation of production capacity was not reasonable.

PA2:

2.2- all interviewees didn’t know the long term goals.

2.4-100% interviewees were not aware of the amfori BSCI Code.

PAS5:

5.5-The factory didn’t have sufficient social insurance coverage.

PAG:

6.2- Workers’ monthly overtime hours exceeded legal requirement.
PA7:

7.1-About 15% materials were stored against the wall and columm.
7.2-Not all employees are protected by insurance in case of accidents-
7.13-One electrical switch not equipped with protective cover.

7.17- No eye guard was installed for one special sewing machine.

#LivingWge: The living wage data is provided by the auditing company because there is no data on GLWC website in the
city where the factory is located.

The living costs estimated by auditing company involves developing a model diet for workers using the method developed
in Anker Methodology. Second, the housing cost is estimated by evaluating the cost of various rental units, utility costs,
other housing costs, and routine repairs/maintenance costs which are basic for a family. Third, auditing company
estimates non-food-non-housing(NFNH) cost for a living wage. Fourth, auditing company estimates the number of full-time
equivalent workers per family providing support in order to estimate a net living wage for workers based on information
from government websites and published papers. Finally, payroll taxes and deductions are taken into consideration to
estimate the gross living wage for workers.

Reference:

1) China Statistical Yearbook 2022: http://www.stats.gov.cn/sj/ndsj/2022/indexch.htm

2) Interpretation of the Social Insurance Law of the People's Republic of China (11): http://www.mohrss.gov.cn/fgs/
syshehuibaoxianfa/201208/t20120806_28572.html

3) Housing provident fund management regulations: https://flk.npc.gov.cn/
detail2.htmI?ZmY4MDgwODE2ZjNjYmIzYzAXNmYOMGZjN2120DBmZjl

4) National city rent reference: https://m.toutiao.com/is/iRSuwMmp/

Personal Information protection law: The Personal Information Protection Law of the People’s Republic of China was
promulgated on August 20, 2021, the producer ensured that relevant personal data and information provided to SGS
auditor(s) has been obtained the individual's consent during the audit.

Attachments:

The factory did not obtain Consolidated Working Hours System Approval.

No collective bargaining was conducted in the factory.

The factory did not engage with recruitment agency or partner for recruitment of any worker.
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SITE DETAILS

Site
Fuzhou Gerxing Garments Co.,
Ltd.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.
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Site amfori ID
156-055490-001

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.



METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency

32 Workers
2,195 Monthly

Lowest wage paid for regular work at the site 3,600 Monthly

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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MONITORING ID: 24-0261566-1

FINDINGS

PA1: Social Management System
Site: Fuzhou Gerxing Garments Co., Ltd.

| Site amfori ID: 156-055490-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 Follow up audit date: June 5, 2025 Result:
Open

The main auditee partially respects this principle,
based on document review, management interview,
workers interview and on site observation,
Management representative Mr. Wu Qiaoping has
been appointed to ensure that the amfori BSCI
values and principles are followed in a satisfactory
manner. But management system to implement the
amfori BSCI Code of Conduct was not set up
effectively, such as the factory didn’t understand
the legal requirement on working hours, social
insurance and H&S clearly, so it was found
workers’ working hours exceeded legal
requirement, insufficient social insurance coverage
and no sufficient in EHS. Management
representative stated the factory would improve the
implementation of social responsibility system
continuously. It violated the requirement of question
1.1 in amfori BSCI system manual.

202556 H5H HIBR#EE ER : FxF
WERZHEMETZRN , RIEHEE . BEE
W . ATHHNIGES . T RREEAES
£ = AHE famfori BSCINE K - BET *
B — "B R REamfori BSCHT AN - ]
MR RIPMIEMEN T IO | HRnEE
FZeMBER , BHAT RN TR . HRT
2. RETSFEAL . BEAEEREENE
IRt eSS - BR T amfori BSCIEEFA
a1 AR EF -

Question: 1.4 s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 Follow up audit date: June 5, 2025 Result:
Open

The main auditee partially respects this principle .
based on document review, management interview,
workers interview and on site observation, the
factory had realistically calculated the costs of
production and delivery times and could declare the
calculating method for the production capacity or
the costs of production, and relevant records could
be provided for review. But based on attendance
records review, the overtime working hours
exceeded local law’s requirements, so the

202556 H5H IR # e 58 - R

WEZ A R IETREN  RIEHEE . BEE
. BTHEMIAES . I 7T RITHEE
FRERENT R AR | R E S L HIEEAER
13- RIBL 1REES . A TAINEEEEL
TEMER , AT B~ REIA 512 BN
EETEESNE ISR ERR . ERT
amfori BSCIEFEFAf thinl#1.4H1 B K -
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Finding

production and delivery times was not reasonable.
Management representative stated the factory
would improve the implementation of social
responsibility system continuously. It violated the
requirement of question 1.4 in amfori BSCI system
manual.

PA 2: Workers Involvement and Protection
Site: Fuzhou Gerxing Garments Co., Ltd. | Site amfori ID: 156-055490-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

2.2 Follow up audit date: June 5, 2025 Result: 202556 A5H AR EZ LR - £

Open WEZHEHETZEN BRI HEE . BEE
The main auditee partially respects this principle, WA AT . T fiiamfori BSCIHT A NI

based on document review, management interview  FEHBIREEAFIR T L EEHHR TR T HECE
and workers interview, long term goals/vision was B BEAEETEIEE . 3E8E . iR
established to protect workers according to the 7 amfori BSCIE R F M thn)#i2. 201 B 3K -

amfori BSCI Code of Conduct, but all interviewees

didn’t know the long term goals. Management

representative stated the factory would enhance

training and improve the implementation

continuously. It violated the requirement of question

2.2 in amfori BSCI system manual.

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

Finding

2.4 Follow up audit date: June 5, 2025 Result: 202556 H5H AR #ERIZ R - FRF

Open A ETFZEN | RIEHES . BEE
The main auditee partially respects this principle, WEENR T . T EIAsKNS T amfori BSCHT
based on document review, management interview  FiEM| , FEHE BT L EEHHRIT100%F
and workers interview, the factory posted amfori 7 #Ramfori BSCHT AN B NEFR w1550
BSCI code on site and provided training for E AHH=FEFEF - iBR T amfori BSCIEEF
workers, but 100% interviewees didn’t know the Hehin) g2 AHE K -

amfori BSCI code. Management representative
stated the factory would improve the
implementation of social responsibility system
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Finding

continuously. It violated the requirement of question
2.4 in amfori BSCI system manual.

PA 5: Fair Remuneration
Site: Fuzhou Gerxing Garments Co., Ltd. | Site amfori ID: 156-055490-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

5.5 Follow up audit date: June 5, 2025 Result: 202556 H5H AR #HEZ 58 - R

Open WEZAAETZEN , EEZREXHEE - R
The main auditee does not respect this principle THHAEIRE R , T R0 R T8
because based on document review, worker - BiZERE . T EER2EAT - RIEHRES
interview and management interview, the factory PRERINEEEDY . I {5208 A TEMTIHR
didn’t provide social insurance to part of L seemiEinslb Rl L S17ERTMETER
employees. During the audit, there were total 32 FENETRE . I BRFra Il lwE
employees. Based on social insurance payment THEEsRE . AEEEL BEtR. B F
receipts review and management interview, the R T s R TR -

factory provided injury insurance, retirement ERT i A REFEFEE (20181 1F » L+
insurance and unemployment insurance to 20 ZHEMELT=F-

employees, provided medical insurance or
maternity insurance to 17 employees. The factory
explained that part of workers had attended New
Rural Cooperative Medical System in their
hometown and they did not want to buy social
insurance in the factory. But the factory didn’t verify
it.

It violated Labor Law of the People’s Republic of
China (2018 Amendment) Article 72 & Article 73.

PA 6: Decent Working Hours
Site: Fuzhou Gerxing Garments Co., Ltd. | Site amfori ID: 156-055490-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

6.2 Follow up audit date: June 5, 2025 Result: 202556 H5H AR #ERIZ R - FR[F

Open R ABEZEN  RIBRTHE . ATHE
The main auditee does not respect this principle. Wi L BEIEER YISO , T 18T 202457
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MONITORING ID: 24-0261566-1 |

Finding

Based on document check, worker representative
interview, worker interview, management interview,
the factory provided attendance records from 1
July,2024 to the audit day for review, 6 sampled
workers were from production positions, based on
the 6 sampled workers’ electronic attendance
records in Oct. 2024, Dec. 2024, and May 2025, 6
out of 6 sampled workers' monthly overtime hours
exceeded the legal requirement:

1st sampled month (Oct. 2024)— standard hours
(160 hours) + maximum monthly OT (60 hours),
2nd sampled month (Dec. 2024)— standard hours
(176 hours) + maximum monthly OT (60 hours),
3rd sampled month (May 2025)-standard hours
(160 hours) + maximum monthly OT (60 hours).
The management and workers stated they like to
work overtime and can receive additional overtime
wages.

It violated Labor Law of the People’s Republic of
China (2018 Amendment), Article 41.

PA 7: Occupational Health and Safety

Site: Fuzhou Gerxing Garments Co., Ltd.

A1 EFERYAMEZEHILE . MiFeRE=HuR
T . R{B6R T ATE2024F10 8 , 20245F12
#n2024F5 AMEEIAF R . 62 R TR AN
PEIBIT N E K -

F— 41 B 2024510 H » FTHETLET 1604
B 3 -FRA BANYE €60/ BT D 5

F_AdAE B 02024F 12 B 0 ARELR (1764
B B HA0PE € 60/ 2 5

F=/Mh1F B 202555 8 2 ARHETLE ¢ 160/)

B 3 B BANYE €60/ 3 -
BEERATFRFEESNYL . AJLAZFEMEIT
o

ER T hE LR EFIETE (20181 1E), U+

| Site amfori ID: 156-055490-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

7.1 Follow up audit date: June 5, 2025 Result:
Open

The main auditee partially respects this principle,
based on document review, management interview,
workers interview and on site observation, the
factory had established management system on
health and safety, included health and safety
check, training etc. But due to management
negligence and did not understand requirement
clearly, some findings were found on health safety,
such as about 15% materials were stored against
the wall and column. Management representative
stated the factory would improve the
implementation of EHS system continuously. It
violated the requirement of question 7.1 in amfori
BSCI system manual.

2025%6 A5H AR #HEZ FR - KX
iEEZA o ETFEN . RIEHER . BEED
B, ATH MG ES . 211 2uERte
FEHE . ARRFETeEE . H)F . BRAT
BREGAAAERENELR , SRERT2H7 0
AR . A0ET15% PR IR i . BEAE
ErB TR AMEHSE SR - R T amfori
BSCIEEF a7 181B K-
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MONITORING ID: 24-0261566-1

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

Finding

7.2 Follow up audit date: June 5, 2025 Result:
Open

The main auditee does not respect this principle,
based on document review and workers interview,
the factory did not seek workers’ protection in case
of accident through compulsory insurance
schemes. Not all employees are protected by
insurance in case of accidents because the factory
only provided accident insurance to 20 out of 32
workers. No commercial injury insurance was
provided was provided for any worker.
Management representative stated the factory
would improve the implementation of EHS system

continuously. It violated the requirement of question

7.2 in amfori BSCI system manual.

202556 A5H fIER#HEZ 8 - R

A ARBTZEN  RIEHERNRTIH
L BE BTN RS FREESN RERA TS
FARIF L FRAE R LIRS R EREE Rtk
P& . FA T Vg3 A Trha)205 A TR T T
ok FRBHFLENMeSSETRT . BENE
FETEEEME NAEHSES - B/ T amfori
BSCIEEFMrhinl#i7. 2018 K -

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

Finding

7.13 Follow up audit date: June 5, 2025 Result:
Open

The main auditee partially respects this principle
because based on onsite observation, document
review, worker interview and management
interview, one electrical switch was missing the
safety cover. The factory explained that it was due

to inadequate inspection by the responsible person.

Remark: The electrical boxes were in a locked
state and a key can be obtained in emergency
situations.

It violated National Safety Technical Code for
Electric Equipments (GB 19517-2009) 2.2.3.

20256 A5H IR IHEZ 8 : £xF

ez A EFETZEN . BEERIENES
XHEE - ATHUWHERER . — 1 HEFx
WEFE . I BEERTRRAMEAE M-
i - AL THERS . BE2 BN THES
s,

BRTEFRRSEETZ2FAMNE (GB
19517-2009 1 2.2.3+

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

7.17 Follow up audit date: June 5, 2025 Result:

202556 H5H IR #HERZ 58 - 57
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MONITORING ID: 24-0261566-1 |

Finding

Open

The main auditee partially respects this principle.
Based on site observation, management interview,
all sewing machines were installed with finger
guard, but no eye guard was installed for one
special sewing machine. Management
representative stated the factory would improve the
implementation of EHS system continuously. It
violated General Rules of Design on Health and
Safety of Production Facility (GB 5083-1999) 6.1.2.

WEZ A AR ETFZEN - RIBIIANE , BEE
H L FrR BT EEFEEE . BRE— R E
FEEEIE . BREARSESESET AT A
EHS#: 5 - HR TEFRET2 AR TEN ©GB
5083-1999 1 6.1.2.
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