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OVERALL RATING

Mo [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection C

PA 3: The Rights of Freedom of Association and Collective

- A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: KD XIE; APSCA membership number (CSCA 21701741)

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006)

Audit schedule details: The audit was planned for 1 auditor in 1 day (auditor arrived at 08:30 and departure at 16:30). The
full audit (semi announced) was conducted on Jul 28, 2026.

Business partner information: Fuzhou Gerxing Garments Co., Ltd. (Local name: &M1&/ BR4EH fR4- 1], Unified Social
Credit Identifier: 91350111550995874L, valid from Mar 18, 2010 to Mar 17, 2040.) was located at THIRD FLOOR, NO.3
JINCHENG PRIVATE INDUSTRIAL DISTRICT, NO.228 CHIQIAO ROAD, XINDIAN TOWN, Fuzhou City, Fujian Province,
China (th EtERZ BB B ZE /BT 228 S 3#£ 72 [8]3/2). The main products were Garments in the factory, and
the main processes were cutting, sewing, inspection, pressing, and packing. The yearly output was about 120,000 pieces.
The Business License address was the same as actual address.

Audited location information: The factory rented the third floor of one 5-storey production building for production,
warehouse and office. The factory provided rental contract and business license for review, which was 700 square meters
each floor of the 5-storey production building. Per on site observation, first floor was used for Longzhe(Fujian) Technology
Co.,Ltd. for plastic pipe warehouse, second floor was used by Fujian Fenghuang Tengda Food Co.,Ltd for Food product
production, fourth floor and fifth floor was used for Zhuhai Geli Maintenance company for warehouse. Per management
and workers interview, no worker exchange was noted during this audit. No dormitory, no meal and no transportation were
provided by the main auditee.

Operating shifts and hours: Workers’ regular working hours were 8 hours a day and 5 days a week. Based on workers’
attendance records from Jul 1, 2025 to Jul 28, 2026, all workers worked in one shift (08:00-12:00, 13:30-17:30). Workers
usually worked 2 hours overtime (18:30-20:30) on weekdays and worked 8 hours overtime on Saturdays and workers rest
on Sundays. Workers’ maximum monthly overtime working hours were 64 hours (including overtime worked on normal
day 40 hours, on rest day 24 hours), workers’ maximum weekly working hours were 58 hours (sampled 5 out of 5 sampled
workers' weekly working hours were not exceeded 60 hours. 1st sampled month (Oct. 2025) — standard hours (40 hours)
+ maximum weekly OT (18 hours); 2nd sampled month (Apr. 2026) — standard hours (40 hours) + maximum weekly OT
(18 hours); 3rd sampled month (Jun. 2026) — standard hours (40 hours) + maximum weekly OT (18 hours)). Workers had
right to choose working overtime or not. All workers enjoy one day off per seven days.

Time recording system: Workers working hours were recorded by face identification and fingerprint attendance machine.
Salary payment details: The auditee collected the local legal minimum wage files from local media or government news
periodically. Legal minimum wage was CNY2195 per month since Apr 1, 2025. Payrolls from Jul 2025 to Jun 2026 were
provided and reviewed. Workers' wages were calculated by hourly rate. Wage was paid on the 5th of next month by bank
transfer. The minimum wage provided for workers was at least CNY 3450 per month (The same as CNY19.83 per hourly).
Wage slips were issued to workers for well understanding their detailed wages prior to the wage issued date. Paid
holidays also had been provided to workers. No illegal deduction was identified according to wages records of workers.
Workers were compensated 150% of their overtime work conducted on normal working days, 200% of their overtime work
conducted on rest days, no overtime work was conducted on statutory holidays.

Worker number information: On the day of audit, there were 21 employees present which included 8 non-production staffs
and 13 production workers (3 male workers and 10 female workers); and 5 sampled workers were selected for interview
and the working hours and payroll records of them were selected for review. And there were 11 domestic migrant workers
including 3 male workers and 8 female workers. No young workers, child workers, disabilities, on lactating workers,
pregnant, interns, apprentices, contractor workers were available in the auditee.

Good practices: Nil

Worker organization details: No trade union in the factory, but two worker representatives were elected by workers
themselves in the year 2025.

Circumstances: No different circumstances (such as low rate of operation; some processes did not come into operation;
uncooperative occurred; etc.) were found during audit day.

The special circumstances can be classified as followed: Through querying IPE and National Enterprise Credit Information
Publicity System by auditor, no negative evidence was found during audit day.

Summary of findings: PA1: 1.1 management system to implement the amfori BSCI Code of Conduct was not set up
effectively; 1.4: the calculation of production capacity was not reasonable; PA2: 2.2 the factory didn’t communicate the
long-term goal to workers; 2.4 all interviewed workers did not know what amfori BSCI was; 2.5 no grievance mechanism
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for communities was established in the factory; PA3: Nil; PA4: Nil; PA5: 5.5 the factory didn’t provide social insurance to all
employees; PAG: 6.2 the workers' monthly overtime hours exceeded the legal requirement. PA7: 7.1 some issues were
raised in health and safety section; 7.11 some materials were stored close to the columns/walls; PA7: 7.17 inadequate
machinery protection; PA8: Nil; PA9: Nil; PA10: Nil; PA11: Nil; PA12: Nil; PA13: Nil.

Living wage calculation: LivingWage: The living wage data is provided by the auditing company and please refer to the
PA5 summary to find the details of calculation method of living wage.

Precautions taken about #COVID-19 in the facility: No specific control requirements were conducted by China for
COVID-19.

The Personal Information Protection Law of the People’s Republic of China was promulgated on August 20, 2021, the
producer ensured that relevant personal data and information provided to SGS auditor(s) has been obtained the
individual's consent during the audit.

Attachments =

1. No Consolidated Working Hours System Approval was obtained by the auditee.

2. No collective bargaining was conducted in the auditee.

3. No contractor or agency were used by the auditee.
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SITE DETAILS

Site
Fuzhou Gerxing Garments Co.,
Ltd.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications
Sewing / Stitching

NACE Classification

N.A.
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Site amfori ID
156-055490-001

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region

Monitoring summary report for Fuzhou Gerxing Garments Co., Ltd. — 5/12



METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency

21 Workers
2,195 Monthly

Lowest wage paid for regular work at the site 3,450 Monthly

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Fuzhou Gerxing Garments Co., Ltd.

| Site amfori ID: 156-055490-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 Finding: The main auditee partially respects this
principle because the auditee established
procedure and management manual on social
accountability, but some of the requirements in the
PA of Occupational Health and Safety, Decent
Working Hours, Fair Remuneration, etc. were
improperly implemented, such as social insurance
was not covered for all employees, overtime hours
exceeded the legal requirement, etc.

Reference: the requirement of question 1.1 in
amfori BSCI system manual.

WEZR CEFE O oBEZEN - EREI
BERY [ e TREF N ERE - B8R
R RE TAERTE) . A TFIREEE i
MET BRGHERHATE . SR TxeRM
LAt AR L PR AR B R E -

EEFRE = amfori BSCIEEF M a)zR1.181 8K -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 Finding: The main auditee partially respects this
principle because the factory had realistically
calculated the costs of production and delivery
times. But the calculation of production capacity
was not reasonable to cause workers’ monthly
overtime working hours exceeded legal
requirement.

Reference: the requirement of question 1.4 in
amfori BSCI system manual.

PA 2: Workers Involvement and Protection
| Site amfori ID: 156-055490-001

Site: Fuzhou Gerxing Garments Co., Ltd.

WEIZ AR ETZEMNERTL T HNTHEE
FERENTERE B A AR L BEAT
H AnEEE T ENE R .

ZEFRE = amfori BSCIEEF M iale 1.4 B K-

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
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Finding

2.2 Finding: The main auditee partially respects this
principle because the factory established long-term
goal to protect workers according to the amfori
BSCI Code of Conduct. But the factory didn’t
communicate the long-term goal to workers.
Reference: the requirement of question 2.2 in
amfori BSCI system manual.

ez B oEFZ B NZ2E T R #Eamfori BSCI
ITAHENEY TKHBEFERFRIFRT . BT &4
BEvAKHBIRS ATEE-

EEFRE = amfori BSCIETEFMrh[n)#i2. 281 B K -

Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

2.4 Finding: The main auditee partially respects this
principle because the factory did not establish
effective system for training to make sure workers
know the content of training. The management
representative provided training on amfori BSCI
new Code to its managers and workers, and posted
amfori BSCI code onsite, but based on workers
interview, all interviewed workers did not know what
amfori BSCI was.

Reference: the requirement of question 2.4 in
amfori BSCI system manual.

e AR ETFZENERE L ARG aE
N RSERRIER TESEINENE - HlinI BSC I
EEANERSEITNRE TIZHEBSCHT HENILE
il . FIFBSCIRT A ENIFEIGTEID . B4R BRT
Wi . BRI R TSRS AEBSCI.
EEARE  amfori BSCIETEFfiff ch[a) #2481 B 3K -

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

2.5 Finding: The main auditee partially respects this
principle because no grievance mechanism for
communities was established in the factory,
including outside stakeholders. Although the factory
established written grievance mechanism for
individuals in the factory.

Reference: the requirement of question 2.5 in
amfori BSCI system manual.

PA 5: Fair Remuneration
Site: Fuzhou Gerxing Garments Co., Ltd.
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Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

5.5 Finding: The main auditee did not respect this
principle because the factory didn’t provide social
insurance to all workers as per legal requirement.
During the audit, there were 21 employees
(including 3 retired employees but no new worker
who was less than one month) in the factory in
total. Based on social insurance payment receipts
in July 2026 review and management interview, the
factory provided unemployment insurance,
retirement insurance, work-related injury insurance,
medical insurance, and maternity insurance to 10
workers. The factory purchased commercial
accident insurance to all employees which was
valid from Jun 10, 2026 to Jun 9, 2027. Meanwhile,
by interview with workers and management, parts
of workers had attended New Rural Cooperative
Medical System in their hometown. But the factory
didn’t verify it.

Reference: Labor Law of the People’s Republic of
China (2018 Amendment) Article 72&73.

WEZAABTZRENERL FipEmBRss
1A TErtiR - BHizE . T AEE21ERA T«
AL EHA TEREEAH T ARFRAL Y -
1520265 7 A iR R EILAIEIREH U 5
LI AER0RRTRET RIRR . FER
b . TRk . EFRIEHESTRIE. T AR A
ATMET mlbEs e , BHEIM 202656 5 10H
F|2027F6HoH - RBTS A THIEE LRHH . &
SRIEEFME T HRERE. AL F¥AT
MSEF A &R TAZE -

SR = hiE LR LFIETENE € 2018181 2
+t+ it =%

PA 6: Decent Working Hours
Site: Fuzhou Gerxing Garments Co., Ltd. | Site amfori ID: 156-055490-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

6.2 Finding: The main auditee does not respect this
principle. Based on document review, worker
representative interview, worker interview,
management interview, the factory provided
attendance records from Jul 1, 2025 to the audit
day for review, 5 sampled workers were from
production positions, based on the 5 sampled
workers’ electronic attendance records in Oct 2025,
Apr 2026, and Jun 2026, 5 out of 5 sampled
workers' monthly overtime hours exceeded the
legal requirement:

1st sampled month (Oct 2025)— standard hours
(152 hours) + maximum monthly OT (62 hours),

WEZ A AEEZEN  RI\RTHY . ATHE
i BRSO . T 8472025 F
7TH1HEERYEAAESILE . WSS ERETH
BT , RIEsEMIFLATE202551 0H , 2026
F4 Hin2026F6 BRIEH LR AW . sRMERT
§1 BT B K -

F—HAE B £ 2025510 B » AFELRT ¢ 152/)5
Bt A BINYE € 62/ 88Ty 3

¥ B 0202654 By ATHETLRT €168 /)8

Bt » - BAINYE € 64258 2 3

F="" 1% B £ 202656 B 1 FFELRT £ 168/)5

Bt o - BANYE € 64/ 3 -

SN = thiE L R AnEFN (201818 1F), FEY
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Finding

2nd sampled month (Apr 2026)- standard hours +—%.
(168 hours) + maximum monthly OT (64 hours),

3rd sampled month (Jun 2026)-standard hours

(168 hours) + maximum monthly OT (64 hours).

Reference: Labor Law of the People’s Republic of

China (2018 Amendment), Article 41.

PA 7: Occupational Health and Safety
Site: Fuzhou Gerxing Garments Co., Ltd. | Site amfori ID: 156-055490-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

Finding

7.1 Finding: The main auditee partially respected WEZHETETZEN . BAMEZH A SR
the principle because the law of health and safety FEeHEEN, AEEREERERE . B2
were collected, and regulation check and training BBl EAEAT BENMNBSCIHRFET 28

were conducted, but the health and safety &R, FHERET2 T RS0 T 2720255
management representative was not familiar with 10 H20 B @& 2 iEfF-
the legal and BSCI requirement on health and EEFRE = amfori BSCIEEF M n)A7. 188K -

safety, and lead to some issues were raised in
health and safety section. The factory had
established health and safety procedure on Oct 20,
2025.

Reference: the requirement of question 7.1 in
amfori BSCI system manual.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings
used for production are stable and safe?

Finding

7.11 Finding: The main auditee partially respects HEZH e ETZ RN ZERIEIANE L £

this principle because based on site observation, 20%H) B4 B pli it E T AT AR TR -
about 20% of raw materials and finished goods EEEN - o MERTeEEEN « XF
were stored close to the columns/walls. 1131-2014 1 6. 8B K -

Reference: General Rules for Fire Safety
Management of Storage Occupancies
(XF1131-2014), Article 6.8.

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?
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Finding

7.17 Finding: The main auditee does not respect WEZ T ARIETZ R VR ERBIIANE . T8

this principle because based on site observation, BhH205HETEIFERS L A N4 ER
the factory did not install finger guards for 20 FHEHR . TN AR E -
sewing machines, the factory did not install eye SEEM - £ ETe T4 EN ¢ GB

guards for 4 special sewing machines. The factory 5083-19991 ,6.1.1-
explained that they would improve step by step.

Reference: General Rules of Design on Health and

Safety of Production Facility (GB 5083-1999),

6.1.1.
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